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Application/Control Number: 09/641,021 
Art Unit: 3629 

DETAILED ACTION 



Claim Rejections - 35 USC §102 

i 

1 . The following is a quotation of the appropriate paragraphs of 35 U.S. C. 102 that form : 
the basis for the rejections under this section made in this Office action: 'i 
A person shall be entitled to a patent unless - 

(e) the invention was described in (1) an application for patent, published under section 122(b), by 

another filed in the United States before the invention by the applicant for patent or (2) a patent granted 

on an application for patent by another filed in the United States before the invention by the applicant ; 

for patent, except that an international application filed under the treaty defined in section 35 1 (a) shall 

have the effects for purposes of this subsection of an application filed in the United States only if the 

international application designated the United States and was published under Article 2 1(2) of such 

treaty in the English language. 



2. Claims 1-2. 6-26. 28-34. and 36-44. 46-76. and 78-87 are rejected under 35 U.S.C. 
102(e) as being anticipated by Williams et al. (US 6,618,734 Bl). 

3. As per independent Claim 1, Williams discloses a method for quahfying candidates 
for employment with an employer (abstract), said method comprising: executing a 
computer program, said computer program receiving as input from said employer a 
desired hiring criteria of said employer (C3 L30-64); based on said desired hiring 
criteria of said employer, said computer program generating at least one customized 
application program (automated interview questions) that is executable to interact 
with candidates for employment with said employer and determine whether each of 
said candidates is qualified for employment with said employer (C3 L2-5, C3 L62- 
64); allowing said candidates access to the at least one generated customized 
application program (C5 L48-67); and responsive to input from each of said 
candidates to the at least one generated customized application program automatically 
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determining whether each of said candidates quaHfies for a position of employment 
with the employer (C5 L53-67). 

4. As per independent Claims 30, 54, and 62, Williams discloses a system (computer 
executable program code, or business method) for use in qualifying candidates for 
employment with an employer (abstract), said system (computer executable program 
code, or business method) comprising: a processor-based device; and a computer 
program executable by said processor-based device to receive as input desired hiring 
criteria of said employer and generate at least one application program (C3 L2-5, C3 
L30-64), wherein said desired hiring criteria specifies at least one attribute to be 
possessed by a candidate to be considered quaUfied for a position of employment (C2 
L58-62, CIO L49-58), and wherein said at least one application program is executable 
to interact with candidates and determine whether each of said candidates qualifies 
for said position of employment with said employer (C5 L48-67). 

5. As per Claim 2, Williams discloses wherein said desired hiring criteria includes at 
least one criteria selected from the group consisting of candidate's education, 
candidate's work experience, candidate's possessing a particular license, candidate's 
language skills, and candidate's computer skills (C2 L50-62), 

6. As per Claim 6, Williams discloses wherein said computer program receiving said 
desired hiring criteria further includes: receiving said desired hiring criteria from a 
user interface (C3 L30-36 job profiling obtained and entered into the system). 
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7. As per Claim 7, Williams discloses wherein said user interface is a separate program 
executable to communicative with said computer program (C3 L30-645 job profiling 
interview design system communicates with candidate interview application). 

8. As per Claims 8, 36, and 57, Williams discloses wherein said at least one customized 
application program is executable to interact with a candidate to enable said candidate 
to self-administer a quaUfication session for a position of employment with said 
employer (Fig.2-6). 

9. As per Claims 9, 37, and 58, Williams discloses wherein said at least one customized 
application program enables access by one or more candidates via at least one 
communication platform (Fig.2-6, C2 L50-54). 

10. As per Claims 10, 38, and 59, Williams discloses wherein said at least one 
communication platform includes platforms selected from the group consisting of 
telephony-based platform, web-based platform, and other processor-based platforms 
(Fig.2-6, C2 L50-54), 

1 1. As per Claims 1 1, 39, and 60, Williams discloses an IVR application that enables 
access by one or more candidates via telephone (Fig.2-6, C2 L50-54). 

12. As per Claims 12, 40, and 61, Williams discloses wherein said at least one 
customized appUcation program includes a web-based application that enables access 
by one or more candidates via a processor-based device via the World Wide Web (C2 
L50-54). 
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13. As per Claims 13 and 41, Williams discloses wherein said generating step includes: 
generating a plurality of said customized application programs (abstract, system 
generated for all published job openings). 

14. As per Claims 14 and 42, Williams discloses wherein each of said plurality of 
customized application programs is executable to enable interaction with candidates 
via different communication platforms (C2 L50-54). 

15. As per Claim 15, Williams discloses said computer program receiving as input from 
said employer preferences of said employer as to characteristics of said at least one 
customized appUcation program (C2 L50-62, cUent identified dimensions). 

16. As per Claim 16, Williams discloses wherein said computer program receives as 
input from said employer indication of one or more communication platforms on 
which said at least one customized application program is to enable access by 
candidates (C6 L34-36, cHent pre-determines response mode). 

17. As per Claims 17 and 67, Williams discloses wherein said at least one customized 
application program is executable to assist in further screening of candidates beyond 
determining whether based on said desired hiring criteria said candidates qualify for a 
position of employment with the employer (C8 L41-61, background check and 
facilitating interview). 

18. As per Claims 18 and 68, Williams discloses wherein said at least one customized 
application program is executable to schedule fixture testing with a candidate 
determined based on said desired hiring criteria to be qualified for a position of 
employment with the employer (C8 L41-61, facilitating follow-up interview). 
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19. As per Claims 19 and 69, Williams discloses wherein said at least one customized 
application program is executable to administer testing of a candidate determined 
based on said desired hiring criteria to be qualified for a position of employment with 
the employer (C8 LI 1-41, BAI analysis). 

20. As per Claims 20 and 70, Williams discloses wherein said at least one customized 
application program is executable to schedule a future personal interview with hiring 
personnel of the employer and a candidate determined based on said desired hiring 
criteria to be quahfied for a position of employment with the employer (C8 L51-67, 
C9L1-23). 

21 . As per Claims 21 and 71, WiUiams discloses wherein at least one customized 
application program interacts with a calendaring program to schedule said future 
personal interview at a time available for said hiring personnel (C9 LI -5, automated 
scheduler) 

22. As per Claims 22 and 72, WiUiams discloses wherein said at least one customized 
application program is executable to forward supplemental materials to hiring 
personnel of the employer for a candidate determined based on said desired hiring 
criteria to be quahfied for a position of employment with the employer (C8 L45-61, 
send interview results or background checks). 

23. As per Claims 23, 44, and 73, Williams discloses wherein said supplemental 
materials include at least one of the materials selected from the group consisting of 
candidate resume, writing sample, questionnaire, letter of recommendation, and 
school transcript (C8 L45-61, send interview results - BFOQ and BAI). 
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24. As per Claims 24 and 74, Williams discloses wherein said at least one customized 
application is executable to forward said supplemental materials to hiring personnel 
electronically (C8 L45-61, send interview results or background checks) 

25. As per Claims 25, 47, and 75, Williams discloses wherein said at least one 
customized application is executable to forward said supplemental materials to hiring 
personnel via at least one communication method selected from the group consisting 
of e-mail and fax (C8 L45-61, send interview results or background checks; C9 L19- 
23, application for employment transmitted to HR) 

26. As per Claims 26 and 76, WiUiams discloses the step of said at least one customized 
application receiving said supplemental materials from a candidate (C9 LI 9-23, 
application for employment transmitted to HR). 

27. As per Claim 28, Williams discloses the step of said at least one customized 
application program outputting to a candidate determined by said customized 
application program as not quaUfying for a position of employment with the employer 
one or more reasons for said candidate not qualifying (C8 L35-38). 

28. As per Claim 29, Williams discloses the step of storing to a database, information 
about a candidate received by said at least one customized application (C6 L52-54, 
candidate account in the system). 

29. As per Claim 31, Williams discloses wherein said processor-based device is a device 
selected from the group consisting of PC, workstation, laptop computer, and PDA 
(CI L6-20). 
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30. As per Claim 32, Williams discloses wherein said processor-based device is a server 
computer (CI L6-20, Internet related system). 

31. As per Claim 33, Williams discloses wherein said server computer comprises a web 
server (CI L6-20, Internet related system). 

32. As per Claim 34, Williams discloses wherein said at least one attribute includes an 
attribute concerning one selected from the group consisting of: candidate's education, 
candidate's work experience, candidate's possessing a particular Hcense, candidate's 
language skills, and candidate's computer skills (C2 L50-62). 

33. As per Claim 43, Williams discloses an input device communicatively coupled to said 
processor-based device to enable candidates to input supplemental materials to said 
processor-based device (C9 LI 9-23, appHcation for employment). 

34. As per Claim 46, Williams discloses wherein said at least one application program is 
executable to electronically communicate said supplemental materials to hiring 
personnel (C9 LI 9-23, transmitted to HR). 

35. As per Claim 48, Williams discloses a data storage device communicatively coupled 
to said processor-based device to enable storage of data received by said at least one 
application program (CI L6-20, C2 L50-53). 

36. As per Claim 49, Williams discloses wherein said data storage device is at least one 
device selected from the group consisting of hard drive, floppy disk, Compact Disc 
(CD), Digital Versatile Disc (DVD), and other data storage devices (CI L6-20, C2 
L50-53). 
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37. As per Claims 50, 52, 63, and 65, Williams discloses wherein said processor-based 
device is communicatively coupled to a communication network to enable access by 
said employer / candidates to said computer program via said communication 
network (C2 L50-53, C3 L25-27, Internet). 

38. As per Claims 51, 53, 64, and 66, Williams discloses wherein said communication 
network is a network selected from the group consisting of: PSTN, wireless 
communication network, a proprietary network, general purpose processor-based 
information network, dedicated communication lines, computer network, direct PC to 
PC connection, LAN, WAN, modem to modem connection, Internet, Intranet, 
Extranet, or any combination thereof (C2 L50-53, C3 L25-27, Internet). 

39. As per Claim 55, Williams discloses wherein said code for presenting and code for 
generating are part of a common computer program (CI L6-20, inherent to PC 
system/application operation). 

40. As per Claim 56, Williams discloses wherein said code for presenting and said code 
for generating are each part of separate computer programs that are capable of 
communicating with each other (CI L6-20, inherent to PC system/application 
operation; example: automated interview system communicates with automated 
interview scheduler). 

41. As per Claims 78, 83, 85, and 87, Williams discloses wherein said input of employer 
preferences as to characteristics of said at least on customized application program 
received by said computer program includes at least one selected from the group 
consisting of input indicating whether the at least one customized application 
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program is to automatically schedule an interview with candidates determined to be 
qualified for a position (C8 L41-67), input indicating whether the at least one 
customized application program is to interact with a calendaring program to schedule 
an interview with candidates determined to be quahfied for a position (C9 Ll-1 1, 
automatic scheduler), input indicating one or more interviewers with whom an 
interview is to be schedules for candidates determined to be qualified for a position 
(C9 Ll-1 1, automatic scheduler), input indicating whether the at least on customized 
application program is to request supplemental material from candidates determined 
to be quahfied for a position (C9 LI 9-23, apphcation for employment), input 
indicating whether the at least one customized application program is to forward 
supplemental material received from qualified candidates to one or more hiring 
managers (C9 LI 9-23, transmitted to HR), and input indicating whether the at least 
one customized application program is to schedule future testing (interview) with a 
candidate determined to be quahfied for a position (C8 L41-67). 

42. As per Claim 79, Williams discloses wherein said generated at least one customized 
application program operates in accordance with the input employer preferences (C8 
L54-57, chent selections option for follow-up interview). 

43. As per Claim 80, Williams discloses wherein said supplemental material includes at 
least one of the materials selected from the group consisting of candidate resume, 
writing sample, questionnaire, letter of recommendation, and school transcript (C9 
LI 9-23, apphcation for employment - equivalent to questionnaire). 
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44. As per Claims 81 and 86, Williams discloses wherein said computer program is 
further executable to receive as input preferences of said employer as to operational 
characteristics of said at least one application program to be generated (C2 L60-62, 
C3 L62-64). 

45. As per Claims 82 and 84, Williams discloses wherein said computer program is 
operable to receive a preference of said employer as to one or more communication 
platforms in which said at least one appHcation program is to enable access by 
candidates (C6 L34-36). 

46. Claims 93-101 are rejected under 35 U.S.C. 102(e) as being anticipated by Smith 
(US 6,701,313 Bl). 

47. As per independent Claims 93 and 99,Smith discloses an automated employment 
decision system (method) for use in qualifying candidates for employment with an 
employer (abstract, matching user with employer), said system comprising: a 
processor-based device (Fig. 1); and a computer program executable by said 
processor-based device (CI L8-13, C6 L52-56) to receive manual input from a user 
defining a desired criteria for a position of employment with the employer (CI 2 L42- 
51), wherein said input defining a desired hiring criteria is not limited to a selection of 
hiring criteria pre-defined by said computer program (C12 L28-36, write test 
questions to database; CI 3 L9-23); and said computer program further executable to 
automatically integrate the defined hiring criteria into an application program (CI 2 
L35-41, automatic test generator) that is executable to interact with candidates and 
determine, based at least in part on the defined hiring criteria, whether each of said 
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candidates qualifies for said position of employment with said employer (C12 L35- 
41, automatic pass mark generator; C12-C15). 

48. As per Claims 94 and 100, Williams discloses wherein in automatically integrating 
the defined hiring criteria into said application program, the computer program 
generates at least one customized application program that is executable to interact 
with said candidates and determine, based at least in part on the defined hiring 
criteria, whether each of said candidates qualifies for said position of employment 
with said employer (C12-C15, Test creation and candidate park generated). 

49. As per Claim 95, Williams discloses wherein said automatically integrating 
comprises: said computer program generating at least one customized application 
program that is executable to interact with candidates for employment with said 
employer and determine whether each of said candidates satisfies said at least one 
qualification criteria (C12-C15, Test creation and candidate park generated). 

50. As per Claims 96 and 101, WiUiams discloses wherein receiving said manual input 
fi*om a user for defining the desired criteria for a position, the computer program is 
executable to receive as manual input at least one question, and wherein said at least 
one customized application program presents said at least one question to said 
candidates (C12-C15, Test creation and candidate park generated). 

51 . As per Claim 97, Williams discloses wherein said receiving as manual input fi*om a 
user to a computer program at least one qualification criteria (test question creation) 
fiirther comprises receiving as manual input an indication of at least one answer to 
said at least one question that satisfy said at least one question, and wherein said at 
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least one customized application program determines whether answers received from 
said candidates for said at least one question satisfy said at least one question (C12- 
C15, Test creation and candidate park generated). 

52. As per Claim 98, Williams discloses wherein receiving as manual input from a user at 
least one qualification criteria further comprises: receiving said manual input defining 
any qualification criteria desired for said position of employment, wherein said at 
least one qualification criteria is not limited to a selection of qualification criteria pre- 
defined by said computer program (C12-C15, Test creation and candidate park 
generated). 

Claim Rejections - 35 USC §103 

53. The following is a quotation of 35 U.S.C. 103(a) which forms the basis for all 
obviousness rejections set forth in this Office action: 

(a) A patent may not be obtained though the invention is not identically disclosed or described as set forth 
in section 102 of this title, if the differences between the subject matter sought to be patented and the 
prior art are such that the subject matter as a whole would have been obvious at the time the invention 
was made to a person having ordinary skill in the art to which said subject matter pertains. Patentability 
shall not be negatived by the manner in which the invention was made. 

54. Claims 3-5. 35, and 88-92 are rejected under 35 U.S-C. 103(a) as being 
unpatentable over Williams in view of Smith* 

55. As per Claim 3, although Williams discloses wherein said computer program 
provides hiring criteria for said employer as said desired hiring criteria (C2 L50-62, 
1^^ tier eligibility requirements; C7 L52-55). 
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56. Williams fails to expressly discloses wherein said computer program provides a 
predetermined list of hiring criteria for selection by said employer as said desired 
hiring criteria. 

57. Smith discloses a computer program in a employment decision system, which 

I 

provides a predetermined list of hiring criteria (lists boxes) for selection by said 
employer as said desired hiring criteria (C7 19-56, C8 L28-40) 

58. Therefore, it would have been obvious to one of ordinary skill in the art at the time 

the invention was made to have included wherein said computer program provides a ^ 
predetermined list of hiring criteria for selection by said employer as said desired 
hiring criteria, as disclosed by Smith in the system disclosed by Williams, for the 
advantage of providing a method for qualifying candidates for employment with an 
employer, with the ability to increase system effectiveness/efficiency by allowing the 
using to enter job criteria in a number of formats (enter free text / select from list). 

59. As per Claim 4, Williams fails to expressly discloses wherein said computer program 
allows said employer to input additional hiring criteria not included on said 
predetermined list. ^ 

60. Smith discloses a computer program in an employment decision system, which allows 
said employer to input additional hiring criteria (create test questions) not included on 
said predetermined list (CI 3 L8-35, job provider writes questions and saves to 
question database). 

61 . Therefore, it would have been obvious to one of ordinary skill in the art at the time 
the invention was made to have included wherein said computer program allows said 
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employer to input additional hiring criteria not included on said predetermined list, as 
disclosed by Smith in the system disclosed by Williams, for the advantage of 
providing a method for qualifying candidates for employment with an employer, with 
the ability to increase system effectiveness/efficiency by allowing the using to enter 
job criteria in a number of formats (free text / select from list). 

62. As per Claims 5 and 35, Williams discloses the ability of employers to enter changes 
into the system (C2 L35-41, system accepts changes to employment criteria); 
Williams fails to expressly disclose wherein said computer program includes a user 
interface for interacting with said employer to receive as input said desired hiring 
criteria from said employer. 

63. Smith discloses wherein said computer program includes a user interface for 
interacting with said employer to receive as input said desired hiring criteria from 
said employer (Fig.l and Fig. 6). 

64. Therefore, it would have been obvious to one of ordinary skill in the art at the time 
the invention was made to have included wherein said computer program includes a 
user interface for interacting with said employer to receive as input said desired hiring 
criteria from said employer, as disclosed by Smith in the system disclosed by 
Williams, for the advantage of providing a method for qualifying candidates for 
employment with an employer, with the ability to increase system 
effectiveness/efficiency by providing tools to the user for direct communication with 
the system. 
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65. As per Claims 88 and 92, Williams fails to expressly disclose wherein said computer 
program receiving as input a desired hiring criteria comprises receiving manually 
inputted hiring criteria from said employer, and wherein said computer program 
generating said at least one customized application program comprises said computer 
program automatically integrating the manually inputted hiring criteria into the at 
least one customized application program, 

66. Smith discloses a computer program in an employment decision system, which 
receives manually inputted hiring criteria from said employer (CI 3 L8-35, job 
provider writes questions and saves to question database), and wherein said computer 
program generating said at least one customized application program comprises said 
computer program automatically integrating the manually inputted hiring criteria into 
the at least one customized apphcation program (test creation C12-C15 from question 
database). 

67. Therefore, it would have been obvious to one of ordinary skill in the art at the time 
the invention was made to have included wherein said computer program receiving as 
input a desired hiring criteria comprises receiving manually inputted hiring criteria 
from said employer, and wherein said computer program generating said at least one 
customized apphcation program comprises said computer program automatically 
integrating the manually inputted hiring criteria into the at least one customized 
application program, as disclosed by Smith in the system disclosed by Williams, for 
the advantage of providing a method for qualifying candidates for employment with 
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an employer, with the ability to increase system effectiveness/efficiency by allowing 
the using to enter job criteria in a number of formats (free text / select from list). 

68. As per Claims 89, 90, and 91, Williams fails to expressly disclose wherein said 
computer program receiving as input a desired hiring criteria comprises: receiving 
said input defining any hiring criteria desired for said position of employment, 
wherein said input desired hiring criteria is not limited to a selection of hiring criteria 
pre-defined by said computer program. 

69. Smith discloses a computer program in an employment decision system, which 
receives input defining any hiring criteria desired for said position of employment, 
wherein said input desired hiring criteria is not Umited to a selection of hiring criteria 
pre-defined by said computer program (CI 3 L8-35, job provider writes questions and 
saves to question database). 

70. Therefore, it would have been obvious to one of ordinary skill in the art at the time 
the invention was made to have included wherein said computer program receiving as 
input a desired hiring criteria comprises: receiving said input defining any hiring 
criteria desired for said position of employment, wherein said input desired hiring 
criteria is not limited to a selection of hiring criteria pre-defined by said computer 
program, as disclosed by Smith in the system disclosed by Williams, for the 
advantage of providing a method for qualifying candidates for employment with an 
employer, with the ability to increase system effectiveness/efficiency by allowing the 
using to enter job criteria in a number of formats (free text / select from list). 
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71. Claim 27, 45, and 77 is rejected under 35 U.S.C. 103 as being unpatentable over 
Williams. 

72. As per Claim 27, 45, and 77, Williams does not expressly show wherein said at least 
one customized application receives said supplemental materials via at least one of 
the following methods: fax, e-mail, and digital imaging device. 

73. However these differences are only found in the nonfunctional descriptive data and 
are not functionally involved in the steps recited. The method/system for qualifying 
candidates for employment with an employer would be performed regardless of the 
how the supplemental materials were sent. Thus, this descriptive data will not 
distinguish the clairned invention from the prior art in terms of patentability, see In re 
GulacK 703 R2d 1381, 1385, 217 USPQ 401, 404 (Fed. Cir. 1983); In reLowry, 32 
F.3d 1579, 32 USPQ2d 1031 (Fed. Cir. 1994), 

74. Therefore, it would have been obvious to one of ordinary skill in the art at the time 
the invention was made to have sent supplemental materials by fax, e-mail, and/or 
digital imaging device, because such data does not functionally relate to the steps in 
the method claimed and because the subjective interpretation of the data does not 
patentably distinguish the claimed invention. 



Response to Arguments 
75, Applicant's arguments filed 4/6/2005, with respect to Claims 1-101 have been 
considered but are moot in view of the new ground(s) of rejection. 
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Conclusion 



16, Any inquiry concerning this communication or earlier communications from the 
examiner should be directed to Jonathan Ouellette whose telephone number is (571) 
272-6807. The examiner can normally be reached on Monday through Thursday, 
Sam - 5:00pm. 

77. If attempts to reach the examiner by telephone are unsuccessful, the examiner's 



supervisor, John Weiss can be reached on (571) 272-6812. The fax phone numbers 
for the organization where this apphcation or proceeding is assigned (571) 273-8300 
for all official communications. 
78. Any inquiry of a general nature or relating to the status of this application or 
proceeding should be directed to the Office of Initial Patent Examination whose 
telephone number is (703) 308-1202. 



July 1, 



2005 




